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SESSIONAL FACULTY POSITION AVAILABLE

The Department of Political Science at McMaster University, invites applications for the following
teaching positions to be offered in the Fall/Winter 2010-11 session.

Term 1: Thursday September 9, 2010 - Monday December 6th, 2010
Term 2: Monday January 3", 2011 - Tuesday April 5, 2011
Term 3: Thursday September 9™, 2010 — Tuesday April 5, 2011

3Z03: Canadian Public The organizational arrangements for | Term2 -
Sector: Implementation of | implementing public policies in Day Offering
Policy Canada, including an assessment of

their efficiency, effectiveness and
accountability.

Qualifications Required: At least a Masters, Ph.D. preferred. Previous teaching experience in course
preferred.

Wages: As per Schedule A of the current Collective Agreement (CUPE 3906, Unit 2) the Sessional
Faculty rates are $12,650 for 6 units; $6325.00 for 3 units. A Sessional Faculty with 18 units of
aggregate Seniority (Article XI - Posting & Hiring) minimum rate of pay is $6700.00 for 3 units and
$13,400.00 for 6 units.

Applicants must provide the following information: C.V., the names of two referees, copies of
course evaluations and a one page proposed syllabus.

Applicants must also include information necessary to determine their seniority as defined in Article
11.05 of the CUPE Local 3906 (Unit 2) Collective Agreement.

Submit Your Application To: Dr. Robert O’Brien, Chair, Department of Political Science, McMaster
University, Kenneth Taylor Hall, Room 527, 1280 Main Street West, Hamilton, Ontario, L8S 4M4.
Telephone: (905) 525-9140 ext. 24420, Fax: (905) 527-3071.

Deadline for Applications: Wednesday December 1, 2010
Posting Period: Thursday November 18, 2010 - Wednesday December 1, 2010

Administrator: Rose Mason

"All qualified candidates are encouraged to apply. However, those legally able to work in Canada and
at McMaster University will be given priority. McMaster University is strongly committed to
employment equity within its community, and to recruiting a diverse faculty and staff. Accordingly,
the University especially encourages applications from women, members of visible minorities,
Aboriginal persons, members of sexual minorities and persons with disabilities."



