SESSIONAL FACULTY POSITION AVAILABLE

Department
Kinesiology, Fall, 2010

Course Name/Number
Kinesiol 3NO3 Ergonomics I: Workplace Injury Risk Assessment

Analysis and quantification of musculoskeletal injury risks in the workplace with an emphasis on reducing work
related low back and upper extremity disorders.

Location and Beginning and End Classes:

On Campus

September 9 - December 6, 2010

Exam Period: December 8 - 22, 2010 Deferred Examination Period: February 22 - February 25, 2011

Wages

As per Schedule A of the current Collective Agreement

$6,325 (minimum) - 3 unit course

$6,700 (with 18 units of Aggregate Seniority) - 3 unit course, as per Schedule A of the CUPE 3906 Unit 2
current Collective Agreement)

Qualification Required:

The applicant should have experience using Ergonomic assessment tools such as NIOSH Equations, Snook
Tables, Michigan 3DSSPP software, Strain Index, ACGIH TLV, Rhomert Equations and RULA. A doctoral
degree, or Masters degree in Occupational Biomechanics, would be an asset and experience as a practicing
Ergonomist is preferred.

Applicants must also include information necessary to determine their seniority as defined in Article 11.05
as per the most current CUPE Local 3906 (Unit 2) Collective Agreement.

SUBMIT YOUR APPLICATION TO
Dr. Audrey Hicks, Associate Chair - Undergraduate Studies
Department of Kinesiology, IWC - 204

DEADLINE FOR APPLICATIONS
Friday, May 14, 2010

POSTING PERIOD
Monday May 3, 2010 to Friday, May 14, 2010, 3:00 p.m.

ADMINISTRATIVE ASSISTANT: Doris Burns

All qualified candidates are encouraged to apply. However, those legally able to work in Canada and at
McMaster University will be given priority. McMaster University is strongly committed to employment
equity within its community, and to recruiting a diverse faculty and staff. Accordingly, the University
especially encourages applications from women, members of visible minorities, Aboriginal persons,
members of sexual minorities, and persons with disabilities.

cc: CUPE Local 3906, Unit 2
Dean, Faculty of Science
Human Resources



